JOINT FORUM OF NON-EXECUTIVE UNIONS
AND ASSOCIATIONS OF BSNL

Date: 01.11.2023

A note on the Wage Revision issue.

Dear comrades,

The Joint Forum has given call to organise district level joint meetings on 02-11-2023, for
the purpose of explaining the present status of the Wage Revision issue. The following note
may be used by the leaders to explain, the negative role being played by the management
and the government and that need to organise, united and powerful struggles.

The Wage Revision of the Non-Executives continues to be in a deadlock. The Joint Forum
of the Non-Executive Unions and Associations is spearheading various agitations to break
this deadlock prevailing in the Wage Revision. most importantly, a massive dharna
programme was organised at Jantar Mantar, New Delhi on 07-07-2023. The unions and
associations under the banner of the Joint Forum have mobilised maximum number of
employees in these agitations.

Even though, the Joint Forum is taking all out efforts to settle the Wage Revision, the
Management continues to remain adamant. The present deadlock in the Wage Revision
has arisen due to the unreasonable stand taken by the Management with regards to the
new pay scales of the Non-Executives. The new pay scales of the Executives are already
recommended by the 3rd Pay Revision Committee (3rd PRC), and it has already been
approved by the Government. Whereas, an agreement has to be signed between the
Management and the Recognised unions, to finalise the pay scales of the Non-Executives.
Accordingly, on 27-07-2018 itself, the new pay scales of the Non-Executives have already
been finalised in the Wage Negotiating Committee, through a consensus between the
Management Side and the Staff Side.

It is needless to state that, the new pay scales of the Non-Executives are constructed on
the basis of the new pay scales of the Executives, as has been recommended by the
3rd PRC. After the retirement of Shri H.C.Pant, Chairman of the Wage Negotiating
Committee, Shri R.K.Goyal was appointed as the new Chairman and the Wage Negotiating
Committee was also reconstituted. Thereafter, the Management Side went back from it's
own commitment on the new pay scales. They argued that, the new pay scales finalised in
the Wage Negotiating Committee on 27-07-2018 are very long, which will cause heavy
expenditure to the Management, by way of payment of pension contribution to the
Government. They proposed a new set of pay scales, by cutting down the minimum and
the maximum of the pay scales already finalised in the Wage Negotiating Committee on 27-
07-2018.

However, all the efforts taken by the Management Side to cut down the minimum and the
maximum of the pay scales of the Non-Executives, which were already finalised in the
Wage Negotiating Committee, were rejected by the Recognised Unions on the following
grounds:-



(a) The pay scales already finalised in the Wage Negotiating Committee on 27-07-2018
were accepted by the Management Side. After finalising the pay scales through
consensus, the Management Side has gone back from it's commitment and is trying
to cut down the minimum and the maximum of those pay scales.

(b) The new pay scales proposed by the Management Side are too short. If these pay
scales are accepted, the problem of stagnation will come once again.

(c) The pay scales of the Executives are already accepted by the Government. BSNL
Management has no power to cut down the minimum or maximum of those pay
scales, so as to reduce the expenditure on payment of pension contribution. As
such, why the Management wants to cut down the pay scales of the Non-Executives
alone?

The 39" of the National Council was held on 07-08-2023. The Recognised Unions raised
this issue in the National Council and demanded that the Management should not cut down
the pay scales, which are already finalised in the Wage Negotiating Committee on
27.07.2018 itself. However, no solution has come to remove the deadlock.

It is under these circumstances that, the meeting of the Joint Forum has come to the
conclusion to explore the option of organising a strike action to settle the Wage Revision
issue. The Joint Forum has also decided to organise joint district level meetings on
02.11.2023 and to organise massive human chain programmes on 28-11-2023. The
leaders of the Joint Forum at the circle and district levels are requested to effectively
mobilise the employees.

Gy P =

Chandeshwar Singh P.Abhimanyu
Chairman Convenor



FTHTATA & A4 Tasitar]fea a1 3R S TARHTAT &1 Ggad Ha
féAi® : 01.11.2023.

9o RdAleA e W UF Al

o Hfern,

ISt Rt ATHel Y gdwT RAfd THem & 38ed J Fgad Ha 7 i 02-11-2023 B folell T{g
GG doeh TSI B BT AT T 81 Uee 31K AXBR gRT FAHTE ST 8T ThRTcHD fHepT 3R
GUIfSd, Gebole 3R Qrferieimell Feasf bl sraegesdr ol FHeTH & g Ad13il gR1 AHfdfed Ae &1
3T BT ST HebdT 81 A1 UfsTergfed & dof ReftoT R 37e Y 1fd_re o1 31 81 A1 Vasiiagfea
AT IR THIRHTMT &1 HYgerd Ha dad H2Med TR {1y &l died & foig fahi=1 sireleri &1 Age
P TET &1 TR Heayut a1d I8 & s A1 07-07-2023 Y SaR-HeR, 78 feew! R Yo faene faRrg
BRIHH AT foaT 7T 27| TYad W & SR del (a1 IR QAIETAT 4 S 3falal # 3ifeibdn
T N FHATRAT B e far 81 a1 RS BT aia g g Vol & &% TWd TIRT 9 &7 &,
AfBT TeE 3701 foig OR 3727 g31T 81 ST RefTS ® T faRier 1 UfersTergfced & ddTHT & Hed
H YU gRT 39ATY TV 31fEd & &b PBRUT 30T g3 21 YfdsTafeed & AU daqHH bl fHwBIRer
IR A Fere Ffefd (dR di3m) gRT Uge € &t ST el 8, 3R SRbR gRT Y Ugd &t Hodl &f
ST el 81 gel, A UfdsTagfeeq o ddTAT @1 3ifdH BU S & fey geiud 3R A=y ured a1 &
d g A TR g¥d1eR fhar STHT 21 degdR, A Ufdsiagfeed dHaral & 97 daTA Bl
27-07-2018 I & et ugr 3R BHaRT ugf P i Fdqmfd b Areqd I dad aral ainfd 7 sifdn
BY &A1 ST BT 81 Bed B SRR Tal &, A9 Yldsagfesd &b AV daTHA Bl diar T3RET gRT
IRITd UfdsTeRgfeed & TT ddTHTA & TR TR IR a1 Tam 81 <t e, ud, 957 Amferfen et
& 377l bl JATY( b d1e oY 3R, TS BT 7T 374 gf fAgerd b T 31R st Amferifén siaet
&1 Wl gifa 5T T 39 I1G Jee T ddTH TR 39T &1 Hfdegar 3 1Te 8¢ Tl 314 adb f&an
fds, 27-07-2018 T It AMfeRAIET HBfHE H 3ifdw B AT T AT AT Igd wiell &, foiad TRbpR
D1 G AT &b YT &b BY | et Bl HRT @l AT eI 3714 27 07-2018 bl dof AT




BIEE ¥ Ugel ¥ T AqTHH b A AR Aftiebad § beldt Bics 7Y AqTHI BT YEdTd I&T| BTl fep,
T Sfsergfes & =gAaw 3R Afeiddd daTHH BT BF v &b AT Uee &Y 3R J by g dt
v, fois I araf afafd ® v & 3ifdw Bu faar ST get &1, &Y "= ured gt ¥ fAefafad
TR TR @RS o T 2T ;

(A) 27-07-2018 BT IdT T AMTARAET B § ygel & a9 fBY T Id99H &I YauT yaf gRI
TBR B forar mar o7 FdaHfd F IaTq1 B a0 ©BU S & 91¢, YU vl 379 Ufdagdr § 1
B TRAT & 3R 37 dATAMI b ATH 3R 37feibdd § eheldl B bl biferel o IgT &l

(B) Wit U&f GRT SR 7Y IdHIA dgd BIC 81 TS A IdTHH Fitdpd &1 7TV dl Teb IR fUhT T bl
HERIT 39T 81 ST

(C) UfdsTagfeed &1 ddTHT URITET gRT Ugel &l Wiidpd fbaT ST ehT 1 ATHUAVS Teit & U 37
IATHTT & FATH AT 3feiedH Dl BH B bl BIg fHBR Tel 8 dlfch Y2 ANTEH &b YITdH R &g
b1 BH febaT ST Teb| U H YaE 31ched A YfersTer]feed & adTH § deldl ol AT dTgdl © ?
M PBIERA DI 39dT 95 07-08-2023 BI IS Pl TSI A=A YTl JHIAT ¥ 3H e, Bl
A BT § IS 3R 717 B {6 Y BT JaTAE H Bkt T8 Bt A1fey, oy 27.07.2018
P IS AMRRAIRT Bt H 34fqm v 1T S g1 81 BTeAifo, TRTY PY gX TR BT BIE FHTUM &I
epe 21 37 aRfRAfqal |, st Retsr g o1 i & foiv gsdiel Pl BRATE BT fddbed TeiRM &
foTg Tga Wa HT Joob o Ry TR Ugdt 81 WA W 7 02.11.2023 BT GIad ol T Jocb
3R 28-11-2023 &I U fATe AT YET BRIGH AAISId B3 &I 1 ol forar 81 Jdha wa
ST TR o) e W & AT31 I HHATRAT BT FHTA T F TIST e BT TR b T 2

SLAERIEH o). 3=y
R I TGSt



